strengthening
Involvement

3)
®

OVERVIEW LEGISLATION ON I&C IN CREECE
EMIZKOMHZH THZ NOMOGESZIAS MNA THN E&A STHN EAAAAA

PANAGIOTIS KENTERLIS, SCIENTIFIC COLLABORATOR OF OBES
MANATIQTHZ KENTEPAHZ, ENMIZTHMONIKO2 ZYNEPTATHZ OBE2




CONTEXT OF INDUSTRIAL |
RELATIONS (1) cRostrengthening

Involvement
NMEPIBAAAON EPTAZIAKQN IXEZEQN (1)

Companies face crisis:
At a ownership level there is closure, mergers and acquisitions of companies

At a functional level there is closure of factories and establishments,
unification of sections and transfer of operations to subcontractors.

OL TP OELC avTlLeTwTti(ovy Kpilon:

Y€ eninedo LOLoKTNoLloC UTTAPYXOUV ETILXELPNOELC, TTOU KAELVOULV,
ouyxwvevovtal 1 e€ayopalovrtol

2€ AELTOUPYLKO eTined0O UTIAPXEL KAELOLUO LOVAO WY, CUYXWVEVGCN TUNMATWV
Kol LETAPOPA AELTOUPYLWV OE UTTEPYOAAPOUC DB
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CONTEXT OF INDUSTRIAL
f) strengthening
RELATIONS (2) L8 nvolvement

MEPIBAANON EPTAZIAKQN ZXEZEQN (2)

At the work organization level, there are flexible forms of employment,
decrease of personnel through incentives for voluntary retirements, mass
redundancies, suspension and job rotation.

At the industrial relations level, collective bargaining has been suspended
considerably, as a consequence of new laws.

Ye eninedo opyavwcnq, unapxouv eue)\LKteq LopdEC anaoxo)\r]onq,
LELWOoN MPOOoWTILKOU HECOW TIAPOXNC KLVATPWV yla eBelovacia amoyxwpnon,
HalkeC aroAVoeLg, SlaBeoLpuoTnTa KoL EK TLEPLTPOTING Epyaoia.

Y€ eMIMEOO EPYACLAKWY OXECEWV UTIAPXEL CNUOVTLKA neptoro?\n TWV

OUAAOYLKWV SLampoyUATEVOEWV WCE amoTEAeopa PridLonc VEwV vopwy. A==
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CONTEXT OF INDUSTRIAL |
t th
RELATIONS (3) ), strengthening

ODinvoIvement
MEPIBAAAON EPFASIAKQN SXESEQN (3)

Minimum wage and salary by law (not through collective bargaining)
Restriction of the role of mediation and arbitration

Limitation of the power of collective agreements to those represented by
signatories.

O gAaxLotoC ULoBOC Kal NpepouioBLo kaBopilovtal BAoceL VOUOU Kal OXL WC
QATOTEAEC O CUANOYLKWV OLATIPAYUATEVCEWV.

Meploplopoc touv poAou tne dtapecoAdpnonc kat dtatnoiog.

Ot 6UAAOVYLKEC oupBaoeLc LoyUouv HOVO YLOL OC0UC EKTIPOCWTIOUVTAL OO Ta
uTtoypadovta LEPN.
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SITUATION IN GREECE IN

FIGURES (1)
KATASTAYH >THN EAAAAA ZE APIOMOYZ(1)

Q) - strengthening
C\O) involvement

Actually, in November 2017, unemployment has reached 20.9% (starting with
9.7% in August 2009 and having a pick of 28% in July 2013). 73.4% of
unemployed are long-term unemployed.

30.94% of persons employed in the private sector work with flexible work

contracts receivin(f an average salary of 389.65€. SMEs employ 68% of the total
persons employed.

To NogpBpn tou 2017, n avepyia epBaoe 10 20.9% (tov Auyouoto tou2009 rjtav
9.7%, to 6¢ louAlo tou 2013 e%@aoe OTO MEYLOTO 28%). ATIO TOUC AVEPYOUC TO
73.4% elval pakpoyxpovia avepyol.

To 30.94% twv €pYa{OpEVWY OTOV LOLWTLKO TOMEQ TNG OLKOVOULOG o
artaoyohouvtal e CUPPBACELG EVEALKTNG Epyaciag Kat opeifovTal KAt PEGOV
Oopo e 389.65€. OL MME amaoyoAouv 1o 68% tou GUVOAOU TWV EPYAlOUEVWV. ABEsS
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SITUATION IN GREECE IN Q) - strengthening
®

FlGUREST(Z) involvement
KATASTAZH 2THN EAANAAA ZE APIOMOYZ(2)

In May 2017, there was phenomenon of increase of average employment
in companies by 2.36%, with a parallel decrease of salaries by 0.06% and
of wages by 2.38%.

Decrease of the number of companies from 860.000 to 600.000 of which
252.847 have employees (the rest being self employed).

Tov Mato tou 2017, mapatnpnOnke avénon TG LECNG QITALOXOANONG OTLG
ETUXELPNOELG KaTa 2.36%, Ke mapaAAnAn pelwon twv pobwv kata 0.06%
KoL TwV NUEPOULOOLWV kata 2.38%.

Meiwon tou aplBuou twv enyeproswy amnod 860.000 o 600.000 aro tig
OTTOLEG HOVO 252.847 amo.oXOAOUV £pYA{OUEVOUG (OL UTIOAOLTIEG
OVTLOTOLXOUV O€ QUTATTIOLOXOAOUEVOUC). AOES
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SITUATION IN GREECE IN

FIGURES
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9,
D

Out of the total of employees working in companies 22,81% are less
of 29 years old and 53,63% less than 39 years old. Men are 53,14%
of persons employed.

In 2017 there was a decrease of productivity of labour by 0,8%.

To 22,81% tou cuVOAOU TwV £PYAIOUEVWV OTLC ETILXELPNOELC €lvall
VEOTEPOL TWV 29 €TWV Kol To 53,63% ULKPOTEPOL TWV 39 ETWV.

To 2017 mapatnpnOnKe pelwon TNE MOPAYWYLKOTNTAC TNEC EPYACLOC
kota 0,8%. A==
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PROFILE OF GREEK COMPANIES (Do e

O)involvement
MPO®IA EAAHNIKQN ENMIXEIPHZEQN

About 96,9% of companies employ less than 10 employees and 3,1% of

companies have 10-249 employees. The services sector has smaller companies

than the industrial sector so during the crisis decrease was higher in the

i4nooclj/ustrial sector. Number of SMEs of average-higher technology decreased by
0.

According to the World Economic Forum, Greece has the 87" place out of 137
countries regarding competitivity.

To 96,9% mepLtou TWV EMXELPNOEWV amacxoAouv Alyotepouc aro 10
£PYALOUEVOUG Kat TO 3,1% Twv emixelpriocwyv £xouvv 10-249 epyalopevoug. O
TOLEOC TWV UTINPECLWYV EXEL ULKPOTEPEC ETILXELPNOELC ATIO QUTEC TOU
Blopnxovikou TOUEQ, £TOL KATA TN SLAPKELA TNG KPLong Tapatnpnonke
HEYOAUTEPN pEiwOT) 0TO Blopnxaviko topea. O aplBuog twv MME peong —
avwTteEPNC TEXVOAoylag £xel pelwBel kata 40%.

20ppwva pe 1o World Economic Forum, n EAada Bpioketat otnv 87n B€on we s
IPOC TNV TTAPAYWYLKOTNTA € GUVOAO 137 xwpwv. D=
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LAWS REFERRING TO 1&C 5, strengthening

NGpoL VI T E&A (> involvement

Law 1387/83 as amended by Law 2736/99 transposing Directive 98/59 on mass
redundancies

Law 1568/85 on “Employees’ health and Safety”, previewing the creation of
Committees for Health and Safety for this purpose

Law 1767/88 on Works Councils

I(_:aw 4(_)|52/12 transposing Directives 2009/38 on the establishment of European Works
ouncils

Presidential Decree 178/2002 transposing Directive 98//50 on the protection of
employees’ rights in case of transfer of ownership of undertakings or part of
undertakings

Presidential Decree 240/06 transposing Directive 2002/14 on information and
consultation
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CULTURE OF 1&C e strengthening
KOYATOYPA E&A

The culture of information and consultation is not widespread in Greece.

Legislation is complex, fragmented and constantly changing to the
detriment of employees.

Employers are generally negatively disposed regarding i&c.

H kouAtoUpa evnuepwonc kat dStaBouAevoncg dev eival oAU dtadbedopevn
otnv EAAGOQ.

H vopoBeoia eivat moAUTTAOKN, AmOoTIACUATIKNA Kot 0AAGEL CUVEXWG
EVAVTLA 0T CUPEPOVTA TWV EPYALOUEVWV.

OL epyoOOTEC €lval YEVLKA apvNTLKA OLAKELLEVOL WC TTPOC TNV EvnueEpwon
kot AtafouUAevon,.
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PRACTICAL ARRANGEMENTS Cg)
MPAKTIKES AIEYOETHZEIS

Transposition of Directive2002/14 in Greece, has no further provisions for
practical arrangements regarding i&c as requires the Directive.

In this situation, companies with company-based trade unions are better placed
referring to i&c. Work councils are rare in Greece.

H petadopd otnv eAAnvikn vopoBeoia tng Odnyioc 2002/14 be StoBEtTeL Lo

aVOAUTIKEC TIpOPBAEPELC OoOoV adopad TNV eVvNUEPWON Kol StaBoUAguon, OTwG

armattel n idta n Odnyia.

Me SebopEvNn AUTHV TNV KATAOTAON KoL TO YEYOVOC OTL 0 apLlOUOC TwV

Epyaoclokwv ZUupPouAiwy eival meploplopevoc otnv EAAAda, ol epyalopevol o€
ETILXELPNOELC, OTIOU UTIAPXOUV ETILXELPNOLOKA cwlatela Bplokovtal og KAAUTEPN |
B<on oocov adopa tnv Evnuépwon kat tn AtafovAsguon. A==
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FINDINGS OF INVOLVE SURVEY ()
EYPHMATA TH2 EPEYNAX INVOLVE

Experts (when used) are lawyers

Information of employees takes place mainly through General Assemblies

|1&c is more effective when taking place properly

Measures for pressure (finding allies, strikes, threats of strikes, work stoppages)

OL EUTIELPOYVWHOVEC (OTTOU Kall OTa XpnoLpormotlouvtol) eivat Stknyopot)

H evnuEpwon TwV EpyalOHEVWY TIPAYHATOTIOLETOL CUVABWG HECW MEVIKWVY
Juvelevoewv

H Evhuepwon kot AlaBoUAEUoN EIVOL TILO ATTOTEAECUATLKI) OTOV TNPOUVTAL CWOTA
oL OLadLKAOLEC

MEeTpa mieong ou XpnoLUoTolouvTaL Eival (EUPECH CUMHUAXWY, ATEPYLQ, ATIELAN
arnepyloc, otaoelg epyaoiac) AOES
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EUROPEAN SCALE COMPANIES ~ Cpoorendthening
EMNIXEIPH2ZEI2Z EYPQITAIKQY EYPOY2

EWCs exist for many years now.

Coordination of activities at a national and a transnational level is not
an acquis vet.

Ta Evpwnaika ZupBouAia Epyalopevwy Aettoupyouv 6w Kol APKETA
Xpovlia.

O CUVTOVIOUOC TWV OpACEWV O€ €OVIKO Kol EUPWTALKO emtiredo dev
amoTeAEL KekTNUEVO Ko e€akoAouBel va elval {NToUEVO.
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Q) L strengthening
E@I(\)IZCI:E-II;IONS C\O) Involvement

Sanctions are not effective, dissuasive and proportionate as previewed by the
Directive 2002/14

Presidential Decree does not specify sanctions. According to Ministerial Decision
2063/11 the seriousness of infringement of PD 240 is characterized as “low” (fine
up to 10.000€)

The judicial system is ineffective (it takes too many years).

Ot KUﬁ(IDGELC OeVv €lvol ATOTEAECUATIKEG, OTTOTPETITLKEG KOLL OVOAOYLKEG, OTIWG
npoPAEmneL n Odnyla 2002/14

To Mpoebpiko Awataypa 240 dev e€IOIKEVEL KUPWOELG. JUUPWVA HE TNV

Yroupytkn Artogaon 2Q63/11,r] ooBapotnta tng napaPiacng tou M.A. 240
xapoktnpiletat “xapnAn” (mpootipo pexpt 10.000€)

To 6LKAOTIKO CUOTNHO ElVaL OVOTTOTEAECUATLKO (Hia uTIOBEDN XPELAleTaL

UTIEPPOALKA TTOAAQ XPOVLAL YLOL VO TEAECLOLKNOEL). Al =S
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CONCLUSIONS (1) C?})involvement
2YMIMEPAZMATA (1)

Unity of labour movement and solidarity are of capital importance

Trade unionists have to study and know well provisions of legislation
regarding i&c
Other types of experts (e.g. economists) have to be used as well.

H evOotnTa TOU €PYOTIKOU KLVAHATOG Kot N aAANAgyyun mai{ouv eEapETIKA
ONLLOVTLKO POAO

OL CUVOIKOALOTEG TIPETIEL VAL ELVAL KOAQ SLOBOCUEVOL WG TIPOG TLG SLATAEELG
TWV VoUWV, TtIou adopouv otnv Evnuépwon kat AtaBovAguon

Oa TIPETIEL VA XPNOLUOTIOLOUVTAL KAl GAAOU TUTIOU EUTIELPOYVWHOVEG (TL.X.
OLKOVOMLOAOYOL).
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CONCLUSIONS (2) QD engthening
YYMIMEPAZMATA (2)

Trade unionists have to ask for written information and minutes in written
They have to develop a positive attitude towards i&c

They have to use all available juridical measures including interim
measures.

OL CUVOIKAALOTEG TIPETIEL VAL {NTOUV YPATTTH) EVAUEPWON KaL VA ThpouvTaL
YPQATTTA TIPAKTIKA

Oa TPETEL VA avarTuéouv BTk oTaon anevavil otnv Evnuepwon kot tn
AwafouUAevon

MpemeL va xpnoLuornolouv oAa ta SLaBEoLua VOULKA PEoQ,
OUUTTEPLAALUBAVOUEVWY KaL TWV AOPAALOTIKWY LETPWV.

'a r) |—\‘
o=

Ouoamovdia Biopnyaviray
EpyaroinoMhev Zayoreiav



CONCLUSIONS (3) QD engthening
YYMIMEPAZMATA (3)

There is a real need for development of i&c culture in Greece

Legislation has to improve to be coherent with provisions and spirit of
Directive 2002/14

Federations and Confederations have to undertake informing and training
trade unionists on i&c.

H avaykn avarntuéng pLog kouAtoupag Evnuepwong kot AtaBoulevong otnv
EANQOQ elval avapdLofntntn

H vopoBeoia mpemet va aAAdéel kat va BeAtiwBel cupdwva pe to mvevpa
Kol To ypapupa tne Odnyilac 2002/14

Ot Opoorovdieg kat n MZEE ipemnet va avalafouv tnv evhpepwon Kat |
KOTOPTLON TWV CUVOLKOALOTWY 0To BEpa auTo. A==
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Thank you

20C EVXOPLOTW
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